
defined by CalPERS with 12% Employee Cost; 2.7% 
@ 57 plan (highest three years) for new members 
with 12% Employee Cost. The City does not participate 
in Social Security except for the Medicare portion (1.45%).
Deferred Compensation - City contribution of $750 
per month.
Medical/Dental Insurance - Employees may choose 
among various plans, and the City will cover 100% of 
health and dental insurance premiums for the employee 
and eligible dependents.
Vision Insurance - The City pays up to $300 dollars per fiscal 
year for an eye examination, and prescription eyeglasses 
or contacts are available for employees only.
Life Insurance - The City will pay 100% of the premium for 
employee and dependent term life insurance. The benefit is 
$150,000 for employee, $10,000 for spouse or registered  
domestic partner; and $5,000 for children.
Long Term Disability Insurance – The City will pay 100% of the 
premium for long-term disability insurance.
Holidays - Twelve (12) paid holidays per year.
Vacation Leave - Executive team members accrue up to 240 hours 
of vacation leave per calendar year, up to a maximum of 600 hours.
Sick Leave - Executive team members accrue ten (10) hours of 
sick leave each calendar month of service.
Administrative Leave - Executive team members are granted 
140 hours of executive leave per fiscal year.
Bereavement Leave - Any employee who is absent for work 
by reason of death in the immediate family may be allowed a 
leave of absence with pay.
Education Reimbursement - The City will reimburse employees 
for various tuition and education related costs, with amounts 
depending on class type.

TO APPLY
If you are interested in this out-
standing opportunity, please 
apply online at:

www.bobmurrayassoc.com 

Filing Deadline: 
May 9, 2022

Following the closing date, re-
sumes will be screened ac-
cording to the qualifications 
outlined above. The most 
qualified candidates will be  
invited to personal interviews 
with Bob Murray & Associates. 
A select group of candidates will 
be asked to provide references 
once it is anticipated that they 
may be recommended as final-
ists. References will be contacted 
only following candidate approv-
al. Finalist interviews will be held 
with the City of Rialto. Candidates 
will be advised of the status of 
the recruitment following selec-
tion of the Fire Chief. 

If you have any questions, 
please do not hesitate to call 
Mr. Joel Bryden and Ms. Nina 
Jamsen at:

(916) 784-9080

FIRE CHIEF



THE COMMUNITY
Located in the heart of Southern 
California’s Inland Empire – one of the 
nation’s fastest growing population 
and economic centers – the City of Rialto 
has retained a small-town atmosphere 
and a desirable quality of life other communities 
covet. Rialto’s diversity, sense of community, rich cultural 
assets, supportive business climate, and commitment 
to the health and safety of all residents make Rialto an 
ideal place to live, work, and play.

Centrally located with convenient transit and freeway access, 
Rialto offers residents, businesses and commuters shorter 
travel times and direct connections to the region’s economic 
centers and world-class cultural, entertainment and recre-
ational venues. Nearby, Ontario International Airport has been 
named the fastest-growing U.S. airport for three years running, 
offering nonstop commercial jet service to 26 major airports 
in the U.S., Mexico, and Asia.

THE DEPARTMENT
Formed in 1905, the Rialto Fire Department became part of the 
City of Rialto upon the City’s incorporation on November 17, 1911. 
Initially formed to provide fire protection and emergency response 
for an agricultural community of 850 people, the Rialto Fire 
Department has seen significant changes in meeting the service 
needs of the community. The Department now serves a thriving 
urban population of over 100,000 people over 22 square miles.

In addition to its residential population, the City includes two 
major freeways, a large petroleum tank farm, one of California’s 
largest rail yards, and distribution facilities for several of 
America’s largest retailers. The Department deploys from four 
fire stations staffed 24 hours per day by career firefighters. 
In addition to an administrative office, 
the Department staff includes 
two fire division chiefs, 
four battalion chiefs, four 
engine companies, one 
truck company, and 
four paramedic am-
bulances. Rialto Fire’s 
EMS program is also 
widely regarded 
as one of the best 

in the state, boasting a cardiac 
survivability rate that is seven 
times the national average. 

THE POSITION
The Fire Chief is responsible for 
planning, directing, managing, 
and overseeing the activities and 
operations of the Fire Depart-
ment including policy develop-
ment, fiscal management, code 
enforcement, emergency med-
ical services, fire safety, and fire 
suppression and prevention. In 
addition, the Fire Chief is respon-
sible for coordinating assigned 
activities with other departments 
and outside agencies and will 
provide highly responsible and 
complex administrative support 
to the City Manager and the 
City Council.

Essential functions and respon-
sibilities include but are not 
limited to:

• Managing the development 
and implementation of goals, 
objectives, policies, and pri-
orities for each assigned 
service area

• Establishing, within City policy, 
appropriate service and staff-
ing levels; monitoring and 
evaluating the efficiency 
and effectiveness of service 
delivery methods and proce-
dures; allocating resources 
accordingly

• Performing final interpretations 
of fire codes and ordinances 
to ensure consistency and 
compliance with mandated 
rules, regulations, codes, and 
ordinances

• Selecting, training, moti-
vating, and evaluating 
assigned personnel; 
providing or coordi-
nating staff training; 
working with em-
ployees to correct 
deficiencies; imple-
menting discipline and 
termination procedures

• Explaining, justifying, and 
defending Department pro-
grams, policies and activities; 
negotiating and resolving sensitive 
and controversial issues

• Providing staff support to assigned boards and commissions

• Attending and participating in professional group meetings; 
staying current on new trends and innovations in the field of 
fire safety

THE IDEAL CANDIDATE
The City of Rialto is seeking an experienced fire service professional 
to serve as its next Fire Chief. The successful candidate will be 
a forward-thinking leader capable of improving efficiency and 
lowering costs. The selected candidate will be a confident and 
stable manager who treats employees with respect 
and promotes accountability. 

The selected candidate will also possess a 
great deal of experience in a variety of service 
areas. This includes but is not limited to knowl-
edge of operations, services, and activities 
of a municipal fire department; principles 
and practices of fire suppression, prevention 
and investigation; principles and practices 
of supervision, training and performance 
evaluation; and pertinent Federal, State and 
local laws, codes and regulations governing 
hazardous materials, buildings and fire inspections. 
Additionally, the ideal candidate will also have experience 
working in an agency that provides paramedic services.

The ideal candidate will have the ability to analyze and 
assess programs, respond to sensitive community 
concerns, delegate authority, and maintain effec-
tive working relationships with City management, 

the community, and neighboring 
agencies. The next Fire Chief 
will rely on their superb written 
and verbal communication 
skills to manage staff, write 
complex reports, and navigate 
challenging communications 
with the Council, City staff and 
community. 

Any combination of education 
or experience providing the 
knowledge, skills, and abilities 
necessary for satisfactory job 
performance is qualifying. A 
typical candidate will possess a 
bachelor’s degree in Fire Science, 
Public Administration, or a re-
lated field from an accredited 
four-year college or university. 
The successful candidate will 
also possess ten (10) years of 
fire suppression and prevention 
experience, including three (3) 
years at a management level.

COMPENSATION
The annual salary range for 

the Fire Chief position is 
$157,693 - $211,331; The 

range for a candidate 
with a relevant 
master’s degree in-
creases by 7.5% to 
$169,520 - $227,181; 

placement within 
this range is depen-

dent on qualifications 
and experience. The City 

is currently evaluating the 
salary of the Fire Chief. The 
City also offers an attractive 
benefits package including:

Retirement - CalPERS 3% @ 50 
plan (single highest year) for 
qualified “classic” members as 
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